
How many certified masons are there in Punjab?  
Where is my nearest vocational training institute?  
Which vocational occupation is in greatest demand 
in Pakistan and where can I find certified  
electricians for hire?

Whether you are a policy-maker, a student looking  
for career opportunities or an entrepreneur seeking 
to recruit staff, NSIS’s range of features can help 
you make better choices:

■  a reliable skills information system that supports  
 you in finding qualified staff

■  a career guidance tool for students looking for  
 vocational training opportunities

■  a forecasting system for the skillsets and training 
 that will be needed in future

■  a constantly updated overview of vocational 
 training information, institutions, industry trends 
 and academia

NSIS enables analysing evidence-based information  
for policy-making at different levels. The system  
supports policy formation and the adjustment  
of skills supply and demand in line with market  
requirements.

Pakistan’s got talent: 
the National Skills Information 
System (NSIS) – why data  
makes a difference: 
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Pakistan’s Got Talent:  
the National Skills  
Information System 

Get in touch:

Build4Skills: build4skills@giz.de
NAVTTC: info@navttc.org
 

Join online today and register at the  
National Skills Information System (NSIS)  
website: www.skillingpakistan.org

https://jobs.gov.pk/



Mapping training and work  
opportunities: geo-based  
services   

The new geo location feature makes it easy to locate  
companies in a trainee’s immediate proximity. Using  
their verified address, companies and TVET institutes  
are visualized on a map. 

Which skills are in demand?  
Online survey and projections 
  
To date, our analysis of future  
trends and skills requirements in the  
construction sector has been based  

on personal surveys of company representatives. Now  
NSIS offers an online survey tool where companies  
can complete a set of predefined questions. This online  
survey is more efficient, more cost-effective and less  
subject to (human) error. 

The ‘like’ button: rating of  
companies offering training  

 
In the interests of transparency and quality improvement, 
NSIS now offers a rating function. Trainees can rate  
a company based on their training and working  
experience. As is the case with established rating portals,  
all NSIS users are able to see the ratings.

Visualisation of vocational 
education and training data 
  
The new NSIS feature uses visual  
graphs and maps to present data on  
vocational education and training in  

the construction sector. Our aim is to encourage use of  
the data by presenting it in a simplified, accessible and 
visual form. 

What applies to men may not apply to women in the 
same way and vice versa. Following an assessment of 
usertraffic on NSIS, we have addressed and rectified  
the potential unintended gender bias of some features: 

Reporting misuse  
of personal data
 
Your personal data is safe with us:  

with the new function on NSIS you can report  
the misuse of your personal data to representatives  
of the platform.

Better privacy settings  
for students and jobseekers
 
Protecting privacy is an important aspect  
of NSIS. Personal data and full profile  
details are only visible if students and  

jobseekers give their consent. Only general  
information such as qualifications, district and  
previous experience is visible to employers by default. 

Customised information  
for girls and women    

A section on the page provides  
information on career opportunities 
and vocational guidance services  

specifically for girls and women. This feature hosts  
news on career events and interesting employers and 
institutions for female users.

Uncomfortable about  
sharing your display  
picture? Use an avatar
 
We want to create equal  
opportunities. For that reason,  

jobseekers registering on NSIS can use an avatar instead 
of uploading a picture of themselves. 

NSIS features – what’s new

Gender bias? Better and safer  
access for girls and women


