Code of Conduct for Contractors
of the Deutsche Gesellschaft fir
Internationale Zusammenarbeit (G1Z) GmbH
- as at June 2023 -

Kopekc noBegiHkn onsa BUKOHaBLIB
Deutsche Gesellschaft fir Internationale
Zusammenarbeit (GIZ) GmbH

- CTaHOM Ha 4YepBeHb 2023 pokKy —

We, the Deutsche Gesellschaft fiir Internationale
Zusammenarbeit (GIZ) GmbH (‘GIZ’), aim to
enable this and future generations to live in
safety, security and dignity. To this end, GIZ
accepts its special environmental and social
responsibility by undertaking to meet the very
high standards it has set itself with regard to
human rights, environmental protection and
integrity, and by requiring the parties it contracts
(‘Contractors’) to meet the same standards. With
this Code of Conduct, GIZ specifies the legally
binding requirements to be met by its Contractors
in the areas outlined above.

Mun, Deutsche Gesellschaft fiir Internationale
Zusammenarbeit  (GlIZ) GmbH  («GIZ»),
nparHemMo [JaTym MOXNUBICTb HUHILLHBOMY Ta
ManOyTHIM  MOKOMIHHAM >XWTU B  ©e3neuj,
3axuLeHocTi Ta rigHocTi. 3 uieto meToto GIZ 6epe
Ha cebe ocobucTy ekomnoriyHy Ta couianbHy
BigNoBiganbHICTb, 3000B'A3y04MCh
OOTpUMyBaTUCA HaMBULLMX CTaHOAPTIB, sIKi BOHA
BCTaHOBUNa pgna cebe wWoao npae NOAMHM,
3axXUCTy JOBKINMs Ta JOOPOYECHOCTI, a Takox
BMMararouu BiA CBOiX KOHTpareHTiB
(«BMKOHaBUIiBY») OOTPMMaHHS LUX CTaHaapTi..
LUmum Kopekcom nosegiHkn GIZ BusHavae
IOpUONYHO O0OOB'A3KOBI BUMOMN, SAKMX MOBUHHI
OOTPMMYBaTUCS BUKOHaBLi Y BuLIE3a3HAYEHNX
cohepax.

1. Principles

When fulfilling a contract, the Contractor must
comply with all applicable legal provisions,
ordinances and official regulations (including tax
law provisions) and take into account the local
conditions and the customary trading practices in
the relevant country.

Respect for human rights, the protection of
children, the prevention of any and all forms of
violence, abuse and exploitation, the avoidance
of any discrimination on the basis of ethnic origin
or background, religious beliefs, age, gender
identity, sexual orientation or any type of
disability,

as well as the promotion of gender equality for all
genders in compliance with international
standards and multilateral agreements (in
particular those relating to human rights) must be
ensured for the duration of the work and services
provided by the Contractor. The Contractor

must respect the protected legal positions arising
from the following conventions on the protection
of human rights:

- Convention No. 29 (including the
protocol dated 11 June 2014), No. 87,
No. 98, No. 100,

No. 105, No. 111, No. 138, No. 182, No. 155 and
No. 187 of the International Labour
Organization (ILO Conventions)

1. MNpuHUuNu

Mpu BMKOHaHHI foroBopy BukoHaBelb NOBUHEH

OOTPUMYBATUCH BCIX YMHHWX  3aKOHOAaBYMX
MONOXEHb, nocraHoB Ta odilinHNX
pPO3nopsKeHb (BKnOYa0UM NONOXEHHS
nogaTKOBOro  3akoHOAaBCTBa), a  TaKox

BpaxoByBaTW MiCLEBi yMOBU Ta 3BUYal BEAEHHS
TOPriBNi y BiANOBIAHIN KpaiHi.

MoBara OO npaB nOAWHKW, 3axucT AdiTewn,
3anobiraHHs 6yab-AkuM ¢opmam HacunbCcTBa,
)KOPCTOKOrO  MOBOMXEHHS Ta  ekcnnyarauii,
YHUKHEHHSs1 6yab-AKOT AMCKPUMIHALLT 332 €THIYHOH
0O3HakKolo, peniriitHx  nepeKoHaHb, BiKy,
reHAepHOi iOeHTUYHOCTI, CeKCyanbHOI OpieHTaLi
abo Oyab-sikoro BMAy iHBaNQHOCTI, a TakoX
CNPUSAHHA reHOEepHIn pIBHOCTI BIiAMOBIAHO A0
MiKHapOAHMX CTaHOapTiB Ta 0araTOCTOPOHHIX
yrog (3okpema, TWUX, LLO CTOCYKOTbCA Mpas
NOAMHKU) NOBUHHI OyTM 3abesneyeHi NpoTsirom
yCbOro nepiogy BWKOHAHHSA pobiT Ta HagaHHA
nocnyr BukoHaBuem. BwukoHaBeub NOBUHEH
noBa)xkaTu MpaBOBi CTATyCW, LLIO BUMNIMBAKTb 3
HaCTYNHUX KOHBEHLiN NPO 3aXUCT Npas NMIOANHN:
- KoHBeHuii MikHapogHoi  opraHisauii
npaui Ne 29 (Bknoyaroum NpoToKON Bifg
11 vepBHA 2014 poky), Ne 87, Ne 98, Ne
100, Ne 105, Ne 111, Ne 138, Ne 182, Ne

155 1a Ne 187 (KoHseHuii MOIT)

- KonBeHuiss OOH 3 npaB guTnHu
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- United Nations Convention on the Rights

of the Child

- International Covenant dated 19
December 1966 on Civil and Political
Rights

- International Covenant dated 19

December 1966 on Economic, Social

and Cultural Rights
When providing work and services, the
Contractor shall furthermore take into account
applicable
national and international environmental laws,
seek to minimise emissions of greenhouse gases
and avoid any action that might make the local
population and/or ecosystems more vulnerable to
the impacts of climate change. To protect the
environment, the Contractor shall comply with the
currently valid version of the following
agreements in particular:

- Minamata Convention on Mercury dated
10 October 2013 (Minamata Convention)

- Stockholm Convention dated 23 May
2001 on Persistent Organic Pollutants,
last amended

- by decision of 6 May 2005 (POPs
Convention)

- Basel Convention on the Control of
Transboundary Movements of
Hazardous Wastes and Their Disposal
dated 22 March 1989, last amended by
the ordinance dated 6 May 2014 (Basel
Convention)

The Contractor is obliged to provide its work and
services in a manner designed to avoid or
minimise unintended negative consequences
with regard to the environment, climate
protection,

measures for adapting to climate change, human
rights, fragile contexts and contexts marked by
conflict and violence, and gender equality,
through the implementation of documented
mitigation

measures. With regard to gender equality, the
Contractor is additionally obliged to exhaust all
possibilities for ensuring such equality.

- MixHapogHui nakT npo rpoMagsaHcbKi i
nonitmyHi npaesa Big 19 rpygHa 1966
POKy

- MixHapogHUM nakT npo  EKOHOMIiYHi,
couianbHi Ta KynbTypHi npasa Big 19
rpyaHs 1966 poky

Mpn BUKOHaHHI pOOGIT Ta HagaHHi nocnyr
BukoHaBeLb TakoX NOBUHEH BpaxoByBaTh YMHHE
HauioHanbHe Ta MiXXHapogHe NpUpPOSOOXOPOHHE
3aKOHOAABCTBO, NparHyTW 40 MiHiMi3auii Bukuais
NMapHMKOBMX rasiB Ta yHUKaTU Oyab-sKkuxX AR, ski
MOXyTb 3pobutn MmicueBe HaceneHHs Ta/abo
ekocuctemu Oinbll BpasnMBUMM [0 Hacnigkis
KniMaTUYHMX 3MiH. [na 3aXMCTy HaBKOMULLHBOMO
cepepoBuwa BukoHaBeub 30kpema MOBUHEH
OOTPUMYBATUCS, YUHHMX Pedakuii HacTymHUX
yroa:

- MiHamaTtcbKka KOHBEHLisi Npo pTyTb Big
10 >xoBTHA 2013 poky (MiHamaTcbka
KOHBEHLLis1)

- CroKronbmMcbka KOHBEHUIS Npo  CTiMKi
opraHiyHi 3abpyaHtoBadi Big 23 TpaBHs
2001 poky, 3 OCTaHHIMM nonpaBkamMu
3rigHo piweHHs Big 6 TpasHA 2005 poky
(KoHBeHuist npo CO3)

- basenbcbka KOHBEHLUisi PO KOHTPOMb 3a
TPaHCKOPAOHHUM nepeBes3eHHsIM
Hebe3neyHnx Bigxoais Ta X
BMaaneHHam Big 22 6epesnsa 1989 poky,
3 OCTaHHIiMW npaBKaMu, BHECEHUMU
3rigHo 3 NocTaHoBoto Big 6 TpasHs 2014
poKy (Basenbcbka KOHBEHLiS)

BukoHaBeupb 3000B'A3aHMIA BMKOHYBaTM pobOTU
Ta HagaBaTM MOCNYrM TakMMm YMHOM, LWOO
YHUKHYTM  abo  MiHiMi3yBaTM  HEHaBMWCHI
HeraTuMBHi  HacnigkM Ans  HaBKOMWLUHBOrO
cepefoBulla, 3axucTy KnimaTy, 3axofiB 3
afjanTauii 40 3MiHM KnimaTy, npaB MOOUHWU,
HecTabinbHMX yMOB Ta YMOB, wo
XapakTepusyrTbCs KOHdpniKkTaMu Ta
HacuUNbLCTBOM, a TaKOX TEHAEPHOI PIBHOCTI,
LWMSIXOM  BNPOBa[XEHHS  3aJ0KYMEHTOBAHUX
3axofiB 3i 3MEHLUEHHS BMNAMBY Ha HaBKOJSIULUHE
cepepoBuwe. Lo crocyetbca  renHgepHoil
PiBHOCTI, TO BrkoHaBeLb [00aTKOBO
3000B's13aHMI BUKOPUCTATWN BCi MOXIMBOCTI Ans
3abe3neyeHHs Takoi piBHOCTI.

2. Human rights obligations

2. 3o06oB'A3aHHA y chepi npaB nAUHU
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2.1. Prohibition of child labour, forced child
labour

It is prohibited to employ children under 15 years
of age. If local legislation stipulates a higher
minimum age for employment or for compulsory
schooling, then the higher age limit shall apply
as the minimum age for employment. Irrespective
of this, employment may not be detrimental to
the health or development of young people or to
their schooling or vocational training. Beyond
this, ILO Convention No. 182 prohibits the worst
forms of child labour for children under the age
of 18.

2.2. Prohibition of forced labour, slavery and
practices similar to slavery

All forms of forced labour, slavery, practices
similar to slavery, servitude and other forms of
exercising control or oppression in the workplace
environment, such as through extreme
economic or sexual exploitation and humiliation,
are strictly prohibited. All work must be voluntary
and must be performed without the menace of
penalty. Furthermore, workers should not be
exposed to unacceptable treatment, such as
mental hardship, personal harassment and
humiliation.

2.3. Occupational health and safety

The occupational health and safety obligations
pursuant to the law of the place of employment
must be observed. The Contractor is responsible
for providing a safe and healthy workplace
environment. The necessary measures must be
taken to prevent accidents and injury to health
that may occur in the course of work by
implementing and using appropriate occupational
safety

and health management systems. Suitable
protection measures, especially with regard to
working

hours and breaks, must be in place to prevent
excessive physical and mental fatigue.
Employees

must also be regularly informed about applicable
occupational health and safety measures and

2.1 3abopoHa AuTA4YOI npaui,
AuTAYa npaus

npumycoBa

3abopoHAETbCH HanmaTK Ha poboTy AiTen BiKoM
noo 15 pokiB. Akwo MicueBe 3akOHOAABCTBO
BCTAHOBIIOE Oinbll BUCOKWIA MiHIManbHUIA BIK
Ang npauesnawTtyBaHHA abo ansa o60B'a3KoBoOro
LUKIMbHOMO HaBYaHHS, TO 3aCTOCOBYETLCS BULLMN
BIKOBUM NiMIT SK  MiHiManbHUA  BiK  Ansa
npaueBnawTyBaHHs. HesanexHo Big UbOro,
npaLleBnawTyBaHHS He MOXe 3aBAaBaTy LLUKOOW
3gopoB'to abo po3BUTKY MONoOAMX nogen, a
TakoX IXHbOMY HaBYaHHIO abo npodecinHin
nigrotoBui. Kpim Toro, KonseHuis MOIT Ne 182
3abopoHA€e Hawripwi dhopMn AUTAYOI npaui Ans
aiTen Bikom go 18 pokis.

2.2 3abopoHa npuMycoBoOi npaui, pabcTea Ta
npakTuK, nogiobHux go pabcTBa

Yci  dopmu npumycoBoi  npaudi, pabcTBa,
npakTuKKM, nodibHi go pabcTBa, MigHEBINbHOrO
CTaHy Ta iHWNX opM 34iNCHEHHSI KOHTpOIo abo
MPUrHiYeHHs Ha poboyomy MicLi, Hanpuknag,
LLFIAXOM HaaMipHOI €KOHOMIiYHOI abo
ceKkcyanbHOI  ekcnnyaTtauil Ta NPUHMKEHHS,
cyBopo 3abopoHeHi. Bca pobota mae 6ytn
0obpoBinbHOK | BMKOHyBaTMCA 0e3 3arposu
nokapaHHs. Kpim Toro, npauiBHMKW HE MOBWHHI
nigoaBaTnMcs  HEMPUMHATHOMY  MOBODKEHHIO,
TaKOMy $K MCUXOJIONYHI 3HYLLAHHS, OCODUCTI
nepecnigyBaHHsi Ta MPUHMKEHHS.

2.3 OxopoHa npaui Ta 6e3neka Ha poboyomy
micui

3060B'A3aHHS OO0 OXOPOHW 340pOB'A  Ta
Gesnekn npaui Ha pobovyomy Micui BignoBigHO
0O 3aKoHOOABCTBaA MalTb OyTM AOTpUMaHI.
BukoHaBeUub Hece  BignoBiganbHiICTb  3a
3abe3nevyeHHs ©Oe3nevyHoro Ta KOMAOPTHOro
poboyoro cepegosBuwa. MatwTb OyTM BXUTI
HeoOXxigHi 3axoau Ana 3anobiraHHA HelacHUM
BUNadKam i 3anodidHHA KoM 340POB'H0 AKi
MOXYTb CTaTUCsl B Mpoueci poboTu, LUMSXOM
BMPOBaXXEHHA Ta BMKOPUCTAHHA BiAMOBigHUX
cuCTeM  ynpaBmiHHSA  OXOPOHOK  Mpaui  Ta
OXOpPOHM 340poB'a. [Insa 3anobiraHHA HagMipHIN
i3nYHIN Ta PO3yMOBI BUCHaXEHOCTI MOBMWHHI
OyTVM 3acCTOCOBaHi HanexHi 3axoan 3axucTy,
ocobnuneo woao poboyoro vacy Ta nepeps.
MpauiBHMKN NOBMHHI perynspHo iHdopmyBaTuca
npo BigNOBIgHI 3axo4M 3 OXOPOHW 340pPOB'A Ta
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security measures, receive

training on these.

and they must

2.4. Prohibition of sexual harassment

The Contractor shall take appropriate measures
to prevent sexual harassment in the work
environment and shall refrain from inciting hatred
or violence.

2.5. Freedom of association

The right of the Contractor's employees to form
and join trade unions must be respected. Trade
unions have the right to operate freely in
accordance with the law of the place of

employment;

this includes the right to strike and the right to
collective bargaining. The  Contractor's
employees

must be protected from discrimination and must
not suffer any disadvantage due to forming,
joining or being members of a trade union. Where
these rights are curtailed by local laws,
alternative legally compliant options must be
provided to enable the Contractor’'s employees to
assemble for the purposes of collective
bargaining.

2.6. Principle of non-discrimination

All forms of discrimination against employees are
prohibited unless justified by employment
requirements. This applies to discrimination on
the basis of national or ethnic identity, social
origin,

health status, disability, sexual orientation, age,
gender identity, political views, religion or
worldview. The human dignity, privacy and
personal rights of each individual must be
respected.

In particular, it must be guaranteed that equal
wages are paid for equal work.

2.7. Adequate wages

The Contractor's employees must be paid
adequate living wages, in all cases at least the

6e3nekn Ha poboyoMy MicLji, a TaKOX NPOXoaUTH
BiANOBiAHE HAaBYaHHS.

2.4 3abopoHa ceKkcyanbHUX AOMaraHb
MigpsiAHWK NOBUMHEH BXWUTWU BiAMOBIAHUX 3axoA4iB

Onsa 3anobiraHHa cekcyanbHUM JOMaraHHsaM y
poboyomMy cekcyanbHUX AomaraHb y poboyomy

cepeaoBuLLi Ta yTpMyBaTucs BiA
po3nasitoBaHHA HEHaBUCTI 4YM  HACUNbCTBA.
BukoHaBeLb NOBMHEH BXWUTWU  BiANOBIOHUX
3axodiB  Ansa  3anobiraHHa  cekcyanbHUM

gomaraHHam y poboyomy cepefoBulli  Ta
yTpUMyBaTMCS Big po3nantoBaHHA HEHaBUCTI YK
HacunbCTBa.

2.5 CBobopa o6'eaHaHb

Cnig nosaxaTu npaBo npauiBHuKiB BukoHaBus
CTBOPIOBATU MNPOCiNK/ Ta BCTynaTu A0 HUX.
Mpodbcninkn MawTb nNpaBo  BINbHO  AiATU
BiANOBiOAHO [0 3akoHOAdAaBCTBA 3a MicLEeM
poboTu; BOoHM NepenbayaloTb NpaBo Ha CTpamrk
Ta  BeJeHHs KOMEKTUBHNX  NeperosopiB.
MpauiBHMKN BukoHaBUSA MOBUHHI BYTK 3axuLLEHi
B AWCKpMMIHAUii i He nOBWHHI 3a3HaBaTw
XKOAHUX MepeLlkoq y 3B'A3Ky 3 00'edAHaHHsM Yy
npodcninkx, BCTYNoM A0 HUX abo 4YnNeHCTBOM.
Akwo Taki  npaBa  OOMeEXeHi  MicLeBMM
3aKOHOOABCTBOM,  MOBWHHI  OyTM  HapaHi
anbTepHaTMBHI  BapiaHTW, WO6 [03BONUTK
npauiBHvkam  BukoHaBus  36upaTuca  ans
Be[leHHS1 KONEKTUBHUX NeperoBopis.

2.6 MpuHUMnNu HeguckpumiHauii

Bci copmu guckpumiHauii Wwogo npaudiBHUKIB
3ab0pOHEHI, AKLWO e He 06yMOBEHO BUMOramm

npawesnaliTyBaHHs. Lle CTOCYETbCA
OUCKPMMIHALIT 3a O3HaKOK HauioHanbHOI 4K
€THiYHOI NPUHAaNEXHOCTI, coLianbHoro
MOXOXKEHHsl, CTaHy 340poB'd, iHBanigHOCTI,
CekcyanbHOI  opieHTaLil, BiKy,  reHgepHoil
iEHTUYHOCTI, MONITUYHUX MOrnAgiB, penirii un
ceitornsgy. HeobxigHO noBaxaTn mNOACHKY

riAHICTb, HEAOTOPKAHHICTL NPUBATHOIO XUTTA Ta
0CcoBUCTI NpaBa KOXHOI nioguHu. 3okpema, mMae
Oyt rapaHToBaHa piBHa 3apobiTHa nnaTta 3a
PiBHOLIHHY npaLito.

2.7 TipHa 3apobiTHa nnaTta

MpauiBHukn BukoHaBUA MNOBWHHI OTpUMyBaTU
HanexHy 3apobiTHy nnaTty, y BCiX BMNagkax He
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minimum wage established in applicable law; the
adequate living wage is determined by the law
of the place of employment. When fulfilling
contractual obligations in Germany, Contractors
must

comply with the provisions of Germany’s Act
Regulating a General Minimum Wage

Page 3

(Mindestlohngesetz, MiLoG) and pay their
workers any applicable collectively bargained
wages.

Suitable measures must be taken to ensure that
wages are not withheld.

2.8. Protection of natural resources

The natural resources on which people’s
livelihoods depend must be respected and
protected. In

particular, care must be taken to avoid causing
harmful changes to soil, water or air pollution,
harmful noise emission or excessive water
consumption that significantly impairs the natural
bases for the preservation and production of
food, denies a person access to safe and clean
drinking water, makes it difficult for a person to
access sanitary facilities or harms their health.

2.9. Land rights

It is prohibited to acquire, develop or otherwise
use, by means of unlawful eviction or unlawful
taking of land, any land, forests and waters that
secure the livelihood of a person.

2.10. Security forces

It is prohibited to hire or use private or public
security forces unless it is ensured by means of
adequate instruction and control that their use
does not lead to torture, cruel, inhumane or
degrading treatment, damage to life or limb, or
impairment of the right to organise and freedom
of association.

MeHLle MiHiManbHOI  3apobiTHOI  nnatwy,
BCTaHOBIIEHOI YUHHUM 3aKOHO4aBCTBOM;
[OCTaTHIN NPOXUTKOBUA MiHIMYM BM3HA4Ya€ETbCS
3aKOHOAABCTBOM KpaiHW MpaueBnaluTyBaHHS.
Mpu BMKOHaHHI JOroBipHWX 3060B'A3aHb Yy
HiMe4uunHi BMKOHAaBLI MOBMWHHI OOTPUMYBATUCSA
nonoxeHo 3akoHy HiMeydunHn npo 3aranbHy
MiHiManbHy 3apobiTHy nnarty
(Mindestlohngesetz, MiLoG) Ta BunnadyBaTtu
CBOIM MpauiBHMKaM BCTAHOBMEHY KOMEKTUBHUM
OOroBOpPOM 3apobiTHy nnaty. Ons YHUKHEHHS
3aTPUMKKN 3apOBITHOI NnaTu MakTb OyTU BXWUTI
HeoOXxigHi 3axoaw.

2.8 3axucT NnpMpoaHUX pecypcis

MpupogHi  pecypcu, Big SKUX  3anexnTb
KUTTEOIANBHICTD HaceneHHs, HeobxigHo
noBaxaTtu i 3axuwatu. 3okpema, HeoOXigHO

YHUKHYTU LUKIANMBUX 3MiH Yy 3aOpyaHEHHI I'pyHTY,
Bogu abo noBiTpsA, LIKIANMMBOIO LIYMOBOTO
BNnuBY abo HAgMIPHOrO CMOXMBaHHA BOAM, LLO
CyTTEBO MOTipWye MpPUPOAHI OCHOBWM  ANS
30epexeHHs Ta  BMpoOHMUTBA  NPOAYKTIB
Xap4yyBaHHS, yCKNaaHKE OCTYN A0 NMMTHOI BOAMK,
caHiTapHMx 3acobie abo 3aBgae  LWwKoau
340pOoB't0.

2.9 3emenbHi npaBa

3abopoHsaeTbes NpuabdaHHs, 3abygosa abo iHwe
BMKOPUCTAHHS LUNSIXOM HE3aKOHHOIO BMCESEHHS
abo He3aKoOHHOro 3aBONofiHHA 3emneto, Oyab-
AKMUMW  3eMnsaMK,  ficamun,  BogamMu,  LLO
3a6e3nevyoTh XUTTELIAMNBHICTD MOANHM.

2.10 Cnyx6a 6e3neku

3abopoHsaeTbCs HaimaTn abo BMKOPUCTOBYBATH
npuBaTHi abo gepkaBHi cnyxbu 6e3neku, SKLWO
ue He 3abe3neyeHO LUNAXOM  HaneXHUX
IHCTpYKTaXiB Ta KOHTPOIHO, O TX BUKOPUCTAHHS
He npuM3BOAMTL [0 KaTyBaHb, >XOPCTOKOrO,
HentacbKoro abo Takoro, WO NPUHMXKYE TigHICTb,
NMOBOPKEHHS!, 3aMoAisiHHA LWKoAN XUTTO abo

3. Environment-related obligations

3.1. Hazardous chemicals

In line with the provisions of the currently valid
version of the Minamata Convention, it is
prohibited

3[00pOB'I0, a TaKoX TMOpYyLIEHHS TMpaBa Ha
opraHisaujto Ta ceobogy 06'egHaHb.
3. 3o06o0B'sAA3aHHS, wono OXOpPOHU
[OoBKinna
3.1 HebGe3neyHi xiMi4Hi pe4yoBUHN
BignoBigHO 40 nNONOXeEHb YWHHOI pedakuil

MiHamaTcbkOi  KOHBeHLUji, 3abopoHseTbea (i)
BMPOOHMLTBO NPOAYKTIB 3 AoAaBaHHAM pTyTi, (ii)
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(i) to manufacture mercury-added products, (ii) to
use mercury and mercury compounds and

(iii) to treat mercury waste. In accordance with the
provisions of the Stockholm Convention (POPs
Convention) in its currently valid version, it is
prohibited to produce, use, collect, store or
dispose

of persistent organic pollutants or to handle them
in a manner that is not environmentally sound.

3.2. Hazardous waste management

The ban on exports of hazardous waste as set
out in the currently valid version of the Basel
Convention must be respected. This includes
special waste with hazardous properties, such as
explosive, flammable, toxic, infectious, caustic or
(eco)toxic substances. This may include in
particular waste from the production, preparation
and use of biocides and pesticides.

BMKOPUCTAHHS PTYTi Ta PTYTHUX cnonyk Ta (iii)
obpobnatu pTyTHi  Bigxoan. BignoeigHo Ao
NonoXeHb CTOKronbmMcbKoi KOHBEHLiii
(KoHBeHuis npo CO3) B ii uuMHHIN pepakuii
3a00pOHAETBCA  BUPOOHMLTBO, BUKOPUCTaHHS,
30upaHHga, 30epiraHHa Ta yTuni3auis CTiKMX
opraHidyHux 3abpyaHoBadiB abo iX BUKOPUCTaHHSA
y Cnocib, Lo He € eKonoriyHo 6e3neyvHuMm.

3.2 NoBogXeHHsA i3 Hebe3ne4yHnmun
Bigxogamu
HeobxigHo  pgoTpumyBaTucs  3abopoHM  Ha
ekcnopt HebesneyHux BiOXOAiB, BMKMALEHOI B
YMHHIN  Ha CbOTOAHIWHIA  AeHb  pejakuil
Basenbcbkoi KOHBEHLIji. Cioaun BXOOATb
cneuianbHi Bigxoamu 3 Hebe3nevYyHnmMm
BNaCTUBOCTSMM, TaKi aK BMOYXOBI,

NEerko3anMmucTi, TOKCUYHI, iHdeKUinHi, iaki abo
(eko)TokcKM4YHi  peyoBuHU. Lle MoXyTb OyTn,
30Kpema, Bioxoam 3 BUpOOHMUTBA, NiAroTOBKU Ta
BMKOPUCTaHHS Biounaie i nectuuunais.

4. Integrity

4.1. Conflict of interest

The Contractor must not enter into a conflict of
interest in relation to the contract it has signed
with GIZ. Conflicts of interest can arise in
particular as a result of economic interests,
political or

national affinities, family or emotional ties or any
other ties or common interests.

The Contractor shall undertake in particular:

(@ not to accept any additional
remuneration from third parties in
connection with the contract;
not to accept during the term of the
contract other orders where a conflict of
interest is to be anticipated due to the
nature of the order or due to the
contractor's  personal or financial
connections with a third party unless
prior consent has been given by GIZ in
text form;

(c) (c) not to enter into any contracts relating
to this contract with natural or legal
persons with whom it has personal or
financial ties unless GIZ has previously
agreed to this in written form.

(b)

4. [NobGpoyecHicTb
4.1 KoHdpnikT iHTepeciB

BukoHaBeLUb He NOBMHEH BCTYMaTU B KOHMNIKT 3
iHTepecamu JoroBopy, AkMi BiH nignucas 3 GIZ.
KoHniktTn  iHTEepeciB  MOXYTb  BUHUKATH,
30Kpema, yYepes eKOHOMIYHiI BUroau, MOMiTUYHY
UM HauioHanbHY MPUHANEXHICTb, POOUHHI 4K
€MOUiMHI 3B'A3kn abo Oydb-SiKi iHWI 3B'A3KM 4K
ChinbHI iHTepecu.

BukoHaBeupb 3000B'A3y€ETHCS, 30KpeMa:

a) He nMpuMMaTM XKOOHOI  OOAaTKOBOI
BMHaropoau Big TpeTix OcCib noB’si3aHMxX
i3 OroBOpPOM,;

b) He npuimaTn npoTarom TepMmiHy Ail
KOHTPaKTy iHLi 3aMOBIEHHS, e MOXHa
nepenbdaunTn KOHIIKT iIHTEpeciB Yepes
XapakTep 3aMoOBreHHs abo 4yepes
ocobucTi  uYm  piHaHCOBI  3B'A3KM
BMKOHaBLSI 3 TPETBOK CTOPOHOH), SIKLLO
GlZ He Hapamno nonepedHbOi 3rogu B
TEKCTOBIN popmi;

C) He yKnagaTu XOAHMX [OroBopiB, LLO
CTOCYIOTbCA UbOro  J0roBopy, 3
disnyHMMmmn abo ropuandyHummn ocobamm,
3 9KMMU BUKOHaBeLb Mae ocobucti abo
diHaHCOBI 3B'A3KN, AKLL,0 Glz

Stand:

Erstellt von:

Seite 6




The Contractor shall establish a suitable and
appropriate system for dealing with conflicts of
interest. The Contractor shall furthermore
undertake to disclose without delay to GIZ any
circumstances that might represent a conflict of
interest or that could lead to such. All further
steps

must then be agreed with GIZ. If the parties are
unable to reach an agreement in such a case and
GIZ terminates the contract, then the Contractor
is responsible for the termination.

4.2. Principles of integrity

The Contractor must not offer or give any gift or
grant any other advantages, either itself or via
third parties, in connection with the award and/or
performance of the contract, nor may the
Contractor accept or demand the same for itself
or others; this shall also include any facilitation
payments.

The Contractor must not agree any restraints on
competition with one or more other companies,
nor participate in anti-competitive business
practices.

All forms of corruption are prohibited. The
Contractor shall be obliged to implement suitable
and

adequate measures to prevent and combat
corruption. The Contractor shall be further
obliged to

immediately report to GIZ’s whistleblower system
all confirmed cases of corruption and any
serious suspected cases that might relate to
corruption and/or financial crimes such as fraud,
embezzlement and breaches of trust in
connection with the performance of the contract
(see Section 6 below).

nonepegHb0 He MoroguTbCA Ha LUe B
NMCbMOBIN hopmi.

BukoHaBeUb NOBMHEH BCTAHOBUTY BigNOBIAHY Ta
HanexHy CUCTEMY AONS BUPILWEHHS KOHMNIKTIB
iHTepeciB. Kpim TOro, BukoHaBelb
30008B'A3yeTbCcA HeBigknagHo nosigomnatn GlZ
npo 6yab-aki 06CTaBUHK, AKi MOXYTb CTAHOBUTU
KOHGMIKT iHTepeciB abo npu3BecTn OO Takoro
KOHGMIKTY. YCi noganblui KPpOKM MOBUHHI OyTW
y3romxeHi 3 GIZ. AKLLO CTOPOHM HE MOXYTb AiNTH
3rogm B Takomy Bunagaky i GIZ pospuae gorosip,
TO BIANOBIQanbHICTb 3a pPO3ipBaHHA [OroBoOpy
Hece BukoHaBelb.

4.2 MpuHUMNn pO6poYeCHOCTI

BukoHaBeub He nOBUHEH npornoHyBaTn abo
gapyeBatu Oyab-ski nmogapyHks abo HagaBatu
Oyab-SKi iHWi nepearn, sk cam, Tak i 4epes
TpeTix 0cCib, y 3B'A3Ky 3 MpUCYmMKEHHAM Ta/abo
BMKOHaHHAM [OrOBOPY, a TaKOX He MoxXe
npunmat abo Bumaratu Te X came ansa cebe
abo iHWKWX; cloau TakoX BXogATb OyAb-sKi
nnartexi 3a cnpoLLeHHs popmarnsHoCTeN.

BukoHaBeLb He MOBWHEH MOroMKyBaTUCA Ha
Oyab-sKi 0bMexeHHA KOHKypeHLii 3 ogHieto abo
KifTbKOMa iHWUMK KOMMaHissMu, a Takox 6partu
yyacTb B aHTUKOHKYPEHTHMX BidHec-npoleaypax.
Bci cdopmu kopynuii 3abopoHeHi. BukoHaseLpb
3000B'A3aHNIn  3giicHioBaTXM  BignoBigHi  Ta
afekBaTHi 3axoau LWoao 3anobiraHHs Ta npoTtuaii
Kopynuiji. BukoHaBeub Takox 30060B'A3aHun
HeramHoO NoBiAOMNATA B iH(POPMaLiHY cUcTeMy
GIZ npo Bci nigTBepAXKeHi BUNagkM kopynuii Ta
OyOb-sKi CEepyo3Hi Nigo3pw, SKi MOXyTb ByTu
noB'a3aHi 3 Kopynuiewo Ta/abo diHaHCOBUMMU
3r104MHaMK, Takumm AK LIaxpancTBo,
pO3KpaZaHHS Ta 3NOBXMBaHHA LOBIPOIO Y 3B'A3KY
3 BUKOHaHHAM gorosopy (aus. Po3ain 6 Huxue).

5. Implementing the requirements

Within the scope of its own business activities,
the Contractor is responsible for identifying risks
within the supply chain and taking appropriate
measures. In the event of suspected breaches
and

to protect supply chains with increased risks, the
Contractor shall inform G1Z promptly and, where
appropriate, regularly about the breaches and
risks identified and the measures taken. This
shall

5. BukoHaHHA 3060B’fi3aHb

B pamkax BnacHoi rocnogapcbKoi OisifIbHOCTI
BukoHaBeLb Hece BignoBiganbHICTb 3a
BUSIBIIEHHS] PU3MKIB Yy NMaHLUIOry nocravaHHsa Ta
BXWBaAHHSA BigMOBIgHMX 3axogiB. Y pasi nigospwu
nopylleHb Ta 3 METOK 3axuUCTy naHLtoriB
nocTayaHHs 3 NiaBULLIEHNM PU3NKOM,
BukoHaBeub MOBMHEH CBO€YacHO Ta, 3a
HeobxigHoCTI, perynspHo iHopmysatu GIZ npo
BUSIBNEHI NOPYLUEHHs Ta BXWTi 3axoau. Lle He
BMMMBae Ha Oyab-gki  iHWi  3000B'A3aHHSA
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not affect any other obligations pursuant to the
individual provisions of the contract with GIZ.

BiAINOBIAHO [0 OKpeMWX MONIoXeHb OOroBopy 3
GlZ.

6. Whistleblower system

GlZ’'s whistleblower system is available for
reporting any reasonable grounds to suspect an
infringement of this Code of Conduct. Reports
can be made in the following ways: via the online
whistleblower portal; via GIZ's Compliance and
Integrity Advisory Services
(compliancemailbox@giz.de); via an external
ombudsperson.

The whistleblower system can be found here link.
This provides both a link to GIZ’s whistleblower
portal, which can be used anonymously, and the
contact details of the ombudsperson.

Questions or ideas relating to this Code of
Conduct can be

sent to the central mailbox of the Sustainable
Procurement Team
(sustainable.procurement@giz.de).

6. Cuctema iHpopMyBaHHA NOpyLUEHb

Cuctema iHpopmyBaHHa GIZ npusHayeHa gns
NoBIiAOMIEHHS NpO  Oyab-aki  OBrpyHTOBaHI
nigctaBn ana nigospy B MNOPYLUEHHI LbOro
Kopekcy noBegiHku. CnoBiCTUTU NPO NOPYLLUEHHS
MOXHa HacTymHUMU cnocobamu: Yyepes OHMamH-

noptan  cuctemu  iHPOPMYBaHHs;  4epes
KoHcynbTauiiHy cnyxby GIZ 3  nuTaHb
KOMMMaeHcy Ta nobpoyecHoCTi
(compliancemailbox@giz.de); Yyepes

30BHILWIHBOrO OMByAcCMeHa.

Cnctemy iHOPMYBaHHS MOXHa 3HaWTM 3a
nocunaHHsaMm. TakoX MOXHa CKOpUCTaTUCh
nocunaHHsam Ha noptan GlZ gns 3asBHUKIB, SSKUM
MOXHa KOPUCTYBaTMUCS aHOHIMHO, a TaKoX
KOHTaKTHi gaHi ombyacmeHa. NutaHHa abo igei,
o cTocytTbea UuUboro Koaekcy noBefiHkM,
MOXHa HagcunatM Ha  TOfIOBHY  MOLUTOBY
CKpuHbKY ~ KomaHau 3i  ctanoro  po3BUTKY
3akynisenb (sustainable.procurement@giz.de).
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https://www.giz.de/de/ueber_die_giz/39089.html#:~:text=Hinweise%20oder%20Beschwerden%20zu%20Diskriminierung,Beschwerdestelle%20der%20GIZ)%20zu%20erreichen.
https://www.giz.de/de/ueber_die_giz/39089.html#:~:text=Hinweise%20oder%20Beschwerden%20zu%20Diskriminierung,Beschwerdestelle%20der%20GIZ)%20zu%20erreichen.

