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Kopekc noBegiHkM onsa BUKOHaBLUIB
Deutsche Gesellschaft fiir Internationale
Zusammenarbeit (GIZ) GmbH

- CTaHOM Ha 4YepBeHb 2023 poky —

We, the Deutsche Gesellschaft fur Internationale
Zusammenarbeit (G1Z) GmbH (‘GIZ’), aim to
enable this and future generations to live in
safety, security and dignity. To this end, GIZ
accepts its special environmental and social
responsibility by undertaking to meet the very
high standards it has set itself with regard to
human rights, environmental protection and
integrity, and by requiring the parties it contracts
(‘Contractors’) to meet the same standards. With
this Code of Conduct, GIZ specifies the legally
binding requirements to be met by its Contractors
in the areas outlined above.

Mun, Deutsche Gesellschaft fiir Internationale
Zusammenarbeit (GlZ) GmbH  («GIZ»),
nparHeMO [aTu MOXIUBICTb HUHILUHBOMY Ta
ManOyTHIM  MOKOMIHHAM >XWTU B  ©e3neuj,
3axuLeHocTi Ta rigHocTi. 3 uieto meToto GIZ 6epe
Ha cebe 0cobUCTy eKomnoriYHy Ta couianbHy
BignoBiganbHiCTb, 3000B'A3y04MCh
OOTpUMYyBaTUCA HaMBULLMX CTaHOAPTIB, SKi BOHa
BCTaHoBMNa ans cebe woaoo npaB noOMHM,
3axMCTy OOBKINNA Ta [OOPOYECHOCTi, a TakoX
BMMararyu Bif CBOIX KOHTpareHTiB
(«BMKOHaBLIiBY») OOTPUMMAaHHS LUUX CTaHaapTiB.
LUmum Kopgekcom nosegiHkn GIZ BusHavae
OPUONYHO OOOB'AAI3KOBI BUMOTM, SIKUX MOBUWHHI
OOTPMMYBATUCS BMKOHaBLi Y BMLIE3a3HAYEHUX
chepax.

1. Principles

When fulfilling a contract, the Contractor must
comply with all applicable legal provisions,
ordinances and official regulations (including tax
law provisions) and take into account the local
conditions and the customary trading practices in
the relevant country.

Respect for human rights, the protection of
children, the prevention of any and all forms of
violence, abuse and exploitation, the avoidance
of any discrimination on the basis of ethnic origin
or background, religious beliefs, age, gender
identity, sexual orientation or any type of
disability,

as well as the promotion of gender equality for all
genders in compliance with international
standards and multilateral agreements (in
particular those relating to human rights) must be
ensured for the duration of the work and services
provided by the Contractor. The Contractor

must respect the protected legal positions arising
from the following conventions on the protection
of human rights:

- Convention No. 29 (including the
protocol dated 11 June 2014), No. 87,
No. 98, No. 100,

No. 105, No. 111, No. 138, No. 182, No. 155 and
No. 187 of the International Labour
Organization (ILO Conventions)
- United Nations Convention on the Rights
of the Child

1. MpuHUMNu

Mpu BMKOHaHHI goroBopy BukoHaBeLb NOBUHEH

OOTPUMYBATUCA BCIX YMHHUX  3aKOHOAABYMX
MONOXEHb, nocTaHoB Ta oiLinHNX
pPO3NopsAKeHb (Bknovaroun MONOXEHHS
NMogaTkoBOrO  3aKOHOAaBCTBA), a  TaKOX

BpaxoByBaTW MiCLIEBi YMOBW Ta 3BMYal BE4EHHS
TOpriBni y BiANOBIAHIM KpaiHi.

MoBara Qo npaB nOAWHW, 3axuUCT AiTewn,
3anobiraHHs 6yab-AkuM ¢opmam HacunbCcTBa,
KOPCTOKOro  MOBOXEHHA Ta  ekcnnyarauii,
YHUKHEHHSs1 6yab-AKOT AMCKPUMIHALLT 338 €THIYHOHO
03HaKouo, penirinHux nepeKkoHaHb, BiKY,
reHaepHOI iAeHTUYHOCTI, CEeKCyanbHOI OpieHTau;i
abo Oyab-akoro BuAy iHBamnigHOCTI, @ TaKoOX
CNPUSAHHSA reHOEepHIn pIBHOCTI BigNoOBIAHO A0
MiXKHapOAHMX CTaHOapTiB Ta 0araTOCTOPOHHIX
yrog (3okpema, TWUX, LO CTOCYKTbCA Mpas
NOAMHU) NOBUHHI OyTn 3abesneyeHi NpoTArom
yCbOro nepiogy BUKOHAHHA PpoOIT Ta HagaHHA
nocnyr BukoHaBuem. BwukoHaBeub MOBUMHEH
noBaxkaTu NpPaBOBi CTaTyCu, WO BUMNMMBalOTh 3
HaCTYMHUX KOHBEHL NPO 3aXUCT Npas MOANHU:

- KoHBeHuji MixHapogHoi  opraHisauii
npaui Ne 29 (Bknoyaroum NpoToKoN Bif
11 vepBHA 2014 poky), Ne 87, Ne 98, Ne
100, Ne 105, Ne 111, Ne 138, Ne 182, Ne
155 Ta Ne 187 (KoHseHuii MOIN)

- KoneeHuia OOH 3 npaB antunHmn
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- International Covenant dated 19
December 1966 on Civil and Political
Rights

- International Covenant dated 19

December 1966 on Economic, Social

and Cultural Rights
When providing work and services, the
Contractor shall furthermore take into account
applicable
national and international environmental laws,
seek to minimise emissions of greenhouse gases
and avoid any action that might make the local
population and/or ecosystems more vulnerable to
the impacts of climate change. To protect the
environment, the Contractor shall comply with the
currently valid version of the following
agreements in particular:

- Minamata Convention on Mercury dated
10 October 2013 (Minamata Convention)

- Stockholm Convention dated 23 May
2001 on Persistent Organic Pollutants,
last amended by decision of 6 May 2005
(POPs Convention)

Transboundary
Hazardous Wastes and Their Disposal
dated 22 March 1989, last amended by
the ordinance dated 6 May 2014 (Basel
Convention)

The Contractor is obliged to provide its work and
services in a manner designed to avoid or
minimise unintended negative consequences
with regard to the environment, climate
protection,

measures for adapting to climate change, human
rights, fragile contexts and contexts marked by
conflict and violence, and gender equality,
through the implementation of documented
mitigation

measures. With regard to gender equality, the
Contractor is additionally obliged to exhaust all
possibilities for ensuring such equality.

- Basel Convention on the Control of
Movements of

- MixHapogHui nakT Npo rPOMaAsiHCBKI i
nonitmyHi npaesa Big 19 rpygHa 1966
POKy
- MixHapogHuh nakT npo  EeKOHOMIiYHi,
couianbHi Ta KynbTypHi npasa Big 19
rpyaHs 1966 poky
Mpu BuKOHaHHI poBIT Ta HagaHHi nocnyr
BukoHaBeLb TakoX NOBMHEH BPaxoByBaTW YMHHE
HauioHarnbHe Ta MiXHapoAaHe NPUPOLOOXOPOHHE
3aKOHOAABCTBO, NparHyTW 4O MiHiMi3auii Bukugis
NapHUKOBUX ra3iB Ta YHUKaTU Oyab-akux gin, ki
MOXYTb 3p0O0OMTM MicLeBe HacerneHHs Ta/abo
ekocucteMn Oinbll BpasnMBUMMM [0 HacnigkiB
KniMaTUYHMX 3MiH. [ns 3aXMCTy HaBKONMULIHBOMO
cepepoBulla BukoHaBeub 30KpemMa MOBUHEH
AOTPUMYBATUCS, YUHHMX Pedakuiin HaCTyMHUX
yroa:

- MiHamaTcbKka KOHBeHLUis npo pTyTb Big 10

YKOBTHSA 2013 pOKy (MiHamaTcbka
KOHBEHLLis1)
- CroKkronbMcbka KOHBEHLiS NPO  CTiNKi

opraHiyHi 3abpyaHioBadi Big 23 TpaBHS
2001 poky, 3 OCTaHHIMK NoNpaBkamMu 3rigHo
piweHHs Big 6 TpaBHA 2005 poky
(KoHBeHuis npo CO3)

- basenbcbka KOHBEHUIS MPO KOHTPOMb 3a
TPaHCKOPAOHHUM nepeBe3eHHsAM
Hebe3neyHnx BigxodiB Ta iX BUOANEHHAM
Bio 22 Gepes3Hsi 1989 poKy, 3 oCTaHHIMK
npaBkamu, BHECEHUMMU 3rigHo 3
MoctaHoBolo Big 6 TpaBHA 2014 poky
(Basenbcbka KOHBEHLLiS)

BukoHaBeLb 3000B'A3aHWIA BMKOHYBaTM pobOTU
Ta HagaBaTU MOCMAYrM TakUM YUHOM, LWO6
YHUKHYTM  abo  MiHimMi3yBaTM  HEHaBMWCHI
HeraTMBHI  Hacnigku AN HaBKOMULLHbLOIO
cepefoBulla, 3axucTy KrimaTy, 3axofiB 3
afjanTauii 4o 3MiHW KnimaTy, npaB MOAUHWN,
HecTabinbHNX yMOB Ta YMOB, wo
XapakTepusyrTbCs KoHdpnikTamu Ta
HacUNbLCTBOM, a TaKOX reHOEepPHOI PIBHOCTI,
LWMSIXOM  BNPOBa[XEHHS  3a40KYMEHTOBAHUX
3axofiB 3i 3MEHLUEHHS BMNMBY Ha HaBKOJSIULLUHE
cepepoBuwe. Lo crocyetbca  renHgepHoil
PiBHOCTI, TO BukoHaBeLb [o40aTKoBO
3000B'A3aHMI BUKOPUCTATU BCi MOXNMBOCTI ANs
3abe3neYeHHs1 Takoi piBHOCTI.

2. Human rights obligations

2. 3060B'sA3aHHA y chepi npaB NOAUHU

2.1. Prohibition of child labour, forced child | 2.1 3a6opoHa puTAYoi npaui, npumycoBa
labour AuTaYa npaus
Stand: Erstellt von: Seite 2




It is prohibited to employ children under 15 years
of age. If local legislation stipulates a higher
minimum age for employment or for compulsory
schooling, then the higher age limit shall apply
as the minimum age for employment. Irrespective
of this, employment may not be detrimental to
the health or development of young people or to
their schooling or vocational training. Beyond
this, ILO Convention No. 182 prohibits the worst
forms of child labour for children under the age
of 18.

2.2. Prohibition of forced labour, slavery and
practices similar to slavery

All forms of forced labour, slavery, practices
similar to slavery, servitude and other forms of
exercising control or oppression in the workplace
environment, such as through extreme
economic or sexual exploitation and humiliation,
are strictly prohibited. All work must be voluntary
and must be performed without the menace of
penalty. Furthermore, workers should not be
exposed to unacceptable treatment, such as
mental hardship, personal harassment and
humiliation.

2.3. Occupational health and safety

The occupational health and safety obligations
pursuant to the law of the place of employment
must be observed. The Contractor is responsible
for providing a safe and healthy workplace
environment. The necessary measures must be
taken to prevent accidents and injury to health
that may occur in the course of work by
implementing and using appropriate occupational
safety

and health management systems. Suitable
protection measures, especially with regard to
working

hours and breaks, must be in place to prevent
excessive physical and mental fatigue.
Employees

must also be regularly informed about applicable
occupational health and safety measures and
security measures, and they must receive
training on these.

3abopoHAETLCA HanMaTu Ha poboTy AiTeN BIKOM
no 15 pokis. fAkwo MicueBe 3akOHOA4ABCTBO
BCTAHOBMIOE OiNbll BUCOKUA MiHIManbHUA BiK
Ang npauesnawTtyBaHHA abo ansa o60B'a3koBOro
LUKINbHOMO HaBYaHHS, TO 3aCTOCOBYETLCS BULLMN
BIKOBMA MiMIT 8K  MiHiManbHMn  Bik  and
npaleBnawTyBaHHs. HesanexHo Big UbOro,
npavueBnawTyBaHHs HE MOX€e 3aBAaBaTh LLUKOAMW
3gopoB'to abo po3BUTKY Morogux nogen, a
TakoX IXHbOMY HaBYaHHIO abo npodecinHin
nigrotoBui. Kpim Toro, KoHeeHuis MOIT Ne 182
3ab0poHsie Hauripwi doopmMu aUTsyoi nNpaui ans
niten Bikom 0o 18 pokis.

2.2 3abopoHa npumMycoBOiI npaui, pabcTBa Ta
npakTuK, nogioHux oo pabcTBa

Yci dopmum  npumycoBoi  npadi, pabcTBa,
npakTukKn, nopidHi go pabcrtea, nigHEBINbHOroO
CTaHy Ta iHWNX opM 34iCHEHHSI KOHTpOIo abo
NPUrHiYeHHs Ha pobo4voMy Micli, Hanpuknag,
LUIIAXOM HagMipHoOI €KOHOMIiYHO| abo
ceKkcyanbHOI  ekcnnyaTtauii Ta NPUHWKEHHS,
cyBopo 3abopoHeHi. Bca pobota mae 6ytu
nobpoBinbHOK | BMKOHyBaTMCs 0e3 3arposmu
nokapaHHg. Kpim Toro, npauiBHUKM He MOBWHHI
nigaaBaTUCa  HEMPUUAHATHOMY  MOBOMXKEHHIO,
TakoMy $IK MCUXOJIOTYHi 3HYLUAHHSI, OCOOWCTI
nepecrnigyBaHHsi Ta MPUHMKEHHS.

2.3 OxopoHa npaui Ta 6e3neka Ha po6o4yomy
micui

30008B'A3aHHA  WOO0 OXOPOHWM 340pOoB'A Ta
Gesnekn npaui Ha pobovyomy Micui BignoBigHO
[0 3aKkoHOAaBCTBa MalTb OyTu AoTpumaHi.
BukoHaBeLb Hece BignoBiganbHICTb  3a
3abe3nevyeHHsa ©Oe3nevyHoro Ta KOMAOPTHOro
poboyoro cepegoBuwa. MawTb OyTM BXUTI
HeobXxigHi 3axoau Ans 3anobiraHHA HelwlacHUM
BUNagKam i 3anofisitHHA LWIKOAW 340pOB't0 SKi
MOXyTb CTaTUCA B Mpoueci poboTu, LWSAXOM
BNPOBaPKEHHS Ta BUKOPUCTAHHSA BigMNOBIAHMX
cUCTEM  ynpaBMiHHSA OXOPOHOK Mpaui  Ta
OXOpPOHM 380poB'a. [Insa 3anobiraHHA HagMipHIN
@i3NYHIN Ta PO3yMOBI BUCHaXEHOCTI MOBUHHI
OyTVM 3acCTOCOBaHi HanexHi 3axoan 3axucTy,
ocobnueo Woao pobo4voro vacy Ta nepeps.
MpauiBHMKKN NOBUHHI perynspHo iHopmyBaTuca
npo BigNOBIAHI 3axoaM 3 OXOPOHM 300pOB'A Ta
6e3nekn Ha pobovYOMy MiCLLi, @ TAKOX NPOXOANTM
BignoBiaHE HaBYaHHS.
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2.4. Prohibition of sexual harassment

The Contractor shall take appropriate measures
to prevent sexual harassment in the work
environment and shall refrain from inciting hatred
or violence.

2.5. Freedom of association

The right of the Contractor's employees to form
and join trade unions must be respected. Trade

unions have the right to operate freely in
accordance with the law of the place of

employment;

this includes the right to strike and the right to
collective bargaining. The  Contractor's
employees

must be protected from discrimination and must
not suffer any disadvantage due to forming,
joining or being members of a trade union. Where
these rights are curtailed by local laws,
alternative legally compliant options must be
provided to enable the Contractor's employees to
assemble for the purposes of collective
bargaining.

2.6. Principle of non-discrimination

All forms of discrimination against employees are
prohibited unless justified by employment
requirements. This applies to discrimination on
the basis of national or ethnic identity, social
origin,

health status, disability, sexual orientation, age,
gender identity, political views, religion or
worldview. The human dignity, privacy and
personal rights of each individual must be
respected.

In particular, it must be guaranteed that equal
wages are paid for equal work.

2.7. Adequate wages

The Contractor's employees must be paid
adequate living wages, in all cases at least the
minimum wage established in applicable law; the
adequate living wage is determined by the law
of the place of employment. When fulfilling
contractual obligations in Germany, Contractors
must

comply with the provisions of Germany’s Act
Regulating a General Minimum Wage

Page 3

2.4 3a6opoHa ceKkcyanbHUX AOMaraHb

MigpsaHWK NOBUHEH BXWUTU BigMNOBIAHWX 3axo4iB
Ansa 3anobiraHHa cekcyanbHUM AOMaraHHaM y
pobo4oMy cekcyanbHUX AomaraHb y poboyomy
cepenoBMuLLi Ta yTpUmyBaTmCS Big
po3narntoBaHHS HEHABUCTI YN HACKMbCTBA.

2.5 CBob6opna ob6'eaHaHb

Cnig noaxaTu npaBo npauiBHMKIB BrkoHaBLsI
cTBOpIOBaTM MpPOodCninKkM Ta BCTYyNaTu OO0 HUX.
Mpochbcninkm MawTb nNpaBO  BiNbHO  AiATU
BiAMNOBIOHO [0 3aKOHO4ABCTBA 3a MicueM
poboTn; BOHM nependayatoTb NpaBO Ha CTpauik
Ta BeOEHHS KONEKTUBHUX neperoBopiB.
MpauiBHmkn BrkoHaBUA MOBUHHI BYTK 3axuULLEHI
Bi, AOMCKpWUMIHAUii i He NOBWHHI 3a3HaBaTh
XOOHMX nepelukon y 3B'A3Ky 3 06'eqHaHHAM Yy
npodcninkn, BCTYNOM A0 HUX abo YNeHCTBOM.
Akwo Taki  npaBa  OOMeXeHi  MicueBMM
3aKOHOAaBCTBOM, NOBWHHI oytn HaaaHi
anbTepHaTMBHI  BapiaHTW, W06 [o3BoONUTU
npaudigHnkam  BukoHaBua  36upatuca  gns
BEEHHSI KONEKTMBHUX NEPErOBOpIB.

2.6 MpuHUMNKN HeguCKpUMiHaUil

Bci cdopmu amckpumiHauii WoAo npauiBHUKIB
3ab0pOoHEHI, AKLWO Le He 06yMOBNEHO BMMOraMm

npaveBnaLiTyBaHHS. Lle CTOCYETbCA
OUCKPMMIHALIT 3a O3HaKOK HauioHanbHOI 4K
€eTHiYHOI NPUHAaNEXHOCTI, coujianbHoro
NOXOKEHHSA, CTaHy 300poB'd, iHBanigHOCTI,
CekcyanbHOI  opieHTauii, Biky, reHgepHoil
iAEHTMYHOCTI, MOMITUYHUX Nornagie, penirii um
ceitornagy. HeobxigHO noBaxaTu MOACHKY

rAHICTb, HEOOTOPKAHHICTL NPUBATHOMO XUTTH Ta
ocobucTi npaBa KOXHOT NoanHWU. 3oKpema, Mae
OyTu rapaHToBaHa piBHa 3apobiTHa nnaTta 3a
PIBHOLHHY npaLito.

2.7 TipHa 3apobiTHa nnarta

MpauiBHkn BuKoHaBLUA MOBWHHI OTpUMYBaTU
HanexHy 3apobiTHy nnaTy, y BCiX BMNagkax He
MeHLLEe MiHiManbHoi 3apobiTHOi nnatu,
BCTaHOBIEHOI YMHHUM 3aKOHO4aBCTBOM,;
OOCTaTHIN NPOXUTKOBUI MiHIMYM BU3HAYaETbCSA
3aKOHOAABCTBOM KpaiHW npaueBnallTyBaHHS.
Mpn BMKOHaHHI [OroBipHUX 3000B'A3aHb Y
HiMeuuunHi BWKOHaBLI MOBMWHHI OOTPUMYBaTUCSA
nonoxeHo 3akoHy HimeuunHn npo 3aranbHy
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(Mindestlohngesetz, MiLoG) and pay their
workers any applicable collectively bargained
wages.

Suitable measures must be taken to ensure that
wages are not withheld.

2.8. Protection of natural resources

The natural resources on which people’s
livelihoods depend must be respected and
protected. In

particular, care must be taken to avoid causing
harmful changes to soil, water or air pollution,
harmful noise emission or excessive water
consumption that significantly impairs the natural
bases for the preservation and production of
food, denies a person access to safe and clean
drinking water, makes it difficult for a person to
access sanitary facilities or harms their health.

2.9. Land rights

It is prohibited to acquire, develop or otherwise
use, by means of unlawful eviction or unlawful
taking of land, any land, forests and waters that
secure the livelihood of a person.

2.10. Security forces

It is prohibited to hire or use private or public
security forces unless it is ensured by means of
adequate instruction and control that their use
does not lead to torture, cruel, inhumane or
degrading treatment, damage to life or limb, or
impairment of the right to organise and freedom
of association.

MiHiManbHy 3apobiTHY nnarty
(Mindestlohngesetz, MiLoG) Ta BunnadyBaTtu
CBOIM MpauiBHMKaM BCTAHOBMEHY KONMEKTUBHUM
AOroBOpoM 3apobiTHy nnaty. [na YHUKHEHHS
3aTpUMKM 3apoBITHOI NnaTu mMarTb ByTU BXMUTI
HeobXxigHi 3axoan.

2.8 3axucTt npupoaHux pecypciB

MpupogHi  pecypcu, BiA SKMX  3aNexXuTb
KUTTEQIANBHICTb HaceneHHs, HeobxigHo
noBaxatu i 3axuwatn. 3okpema, HeobxigHo

YHUKHYTW LLKIANMBUX 3MiH y 3abpyaHEHHi I'pyHTY,
Boan abo noBiTps, LWIKIANMBOIO LIYMOBOrO
BNNMBYy abo HagMIpHOro CMOXMBAHHA BOAW, LUO
CyTTEBO MOripwye npupoOdHi OCHOBWM AN
30epexeHHs Ta  BuMpoOHMLTBA  NPOAYKTIB
XapyyBaHHS, yCKNagHe 4OCTYN A0 NUTHOI BOAMW,
CcaHiTapHMx 3acobiB abo 3aBgae  Wkoau
340poB't0.

2.9 3emenbHi NpaBa

BabopoHsaeTbea npuabaHHs, 3abygoBa abo iHwe
BUKOPUCTaHHSI LUNSIXOM HE3AaKOHHOMO BUCENEHHS
abo He3aKkoOHHOro 3aBONiofiHHA 3emneto, 6yab-
AKAMM  3eMnsMKM,  flicamu,  BOgamu, WO
3a6e3nevyoTh XUTTELIAMNBHICTD MOANHM.

210 Cnyx6a 6e3nekun

3abopoHseTbCst HaiMaTn abo BMKOPMCTOBYBATU
npvBaTtHi abo gepxaBHi cnyxou 6e3nekun, AKLO
ue He 3abe3nedyeHo LISAXOM  HamneXHUX
IHCTPYKTaXiB Ta KOHTPOSO, LLO TX BUKOPUCTAHHS
He npu3BOAWUTbL [0 KaTyBaHb, XXOPCTOKOrO,
Henacbkoro abo Takoro, Lo NPUHMKYE TMgHICTb,
NMOBOMXEHHS, 3arofisiHHA LWKoaAW XWUTTo abo
300pOB't0, a TakoX MOpYLIEeHHA MpaBa Ha
opraHisauijto Ta ceoboay ob6'egHaHb.

3. Environment-related obligations
3.1. Hazardous chemicals

In line with the provisions of the currently valid
version of the Minamata Convention, it is
prohibited

(i) to manufacture mercury-added products, (ii) to
use mercury and mercury compounds and

(iii) to treat mercury waste. In accordance with the
provisions of the Stockholm Convention (POPs

3. 3006o0B'A3aHHA, wono OXOpPOHU
AOBKIinNns
3.1 Hebe3neyHi xiMiuHi pe4oBUHMU
BignoBigHO [0 NOMNOXEHb YWMHHOI  pepakuil

MiHamaTCcbkoi KOHBeHLUii, 3abopoHseTbea (i)
BUPOOHMLITBO NPOAYKTIB 3 JoaaBaHHAM pTyTi, (ii)
BUKOPUCTaHHA PTYTi Ta PTYTHMX cnonyk Ta (iii)
06pobnstn pTyTHIi Bigxoan. BignosigHo Ao
MoJIoXeHb CTOKronbMcbKoi KOHBEeHLii
(KoHBeHuis npo COB) B 1i 4MHHIN pepakuii
3a00pPOHSAETECA  BUPOOHMLTBO, BUKOPUCTAHHS,
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Convention) in its currently valid version, it is
prohibited to produce, use, collect, store or
dispose

of persistent organic pollutants or to handle them
in a manner that is not environmentally sound.

3.2. Hazardous waste management

The ban on exports of hazardous waste as set
out in the currently valid version of the Basel
Convention must be respected. This includes
special waste with hazardous properties, such as
explosive, flammable, toxic, infectious, caustic or
(eco)toxic substances. This may include in
particular waste from the production, preparation
and use of biocides and pesticides.

30MpaHHsa, 30epiraHHs Ta yTunisauisa CTiNKMX
OpraHivyHux 3abpyaHoBayiB abo iX BUKOPUCTaAHHS
y cnocib, o He € eKonoriyHo 6e3neyHnMm.

3.2 NoBogxeHHs i3 HebGe3ne4yHumMm
Bigxomamu
HeobxigHo poTpumyBaTuca  3abopoHuM  Ha
eKkcnopTt HebesneyHunx BiOXOAiB, BMKIALEHOI B
YMHHIK  Ha  CbOFOAHIWHIN  OeHb  pedakuil
Basenbcbkol KOHBEHLIi. Crogun BXOOATb
crieyianbHi Bigxoau 3 Hebe3nevyHnmm
B1IACTUBOCTSAMM, TakKi SK BMOYXOBI,

Nerko3anMuncTi, TOKCUYHI, iHdeKUinHi, iaki abo
(eko)TokCcMYHi  pevoBuHU. Lle mMoxyTb 6yTn,
30Kpema, Bigxoam 3 BUpOOHMLUTBA, NiAroTOBKU Ta
BUKOPUCTaHHA Giounais i nectmumais.

4. Integrity

4.1. Conflict of interest

The Contractor must not enter into a conflict of
interest in relation to the contract it has signed
with GIZ. Conflicts of interest can arise in
particular as a result of economic interests,
political or

national affinities, family or emotional ties or any
other ties or common interests.

The Contractor shall undertake in particular:

(@) not to accept any additional
remuneration from third parties in
connection with the contract;
not to accept during the term of the
contract other orders where a conflict of
interest is to be anticipated due to the
nature of the order or due to the
contractor's  personal or financial
connections with a third party unless
prior consent has been given by GIZ in
text form;

(c) (c) not to enter into any contracts relating
to this contract with natural or legal
persons with whom it has personal or
financial ties unless GIZ has previously
agreed to this in written form.

(b)

The Contractor shall establish a suitable and
appropriate system for dealing with conflicts of
interest. The Contractor shall furthermore
undertake to disclose without delay to GIZ any

4. [ob6pouecHicTb
4.1 KoHdniKT iHTepeciB

BukoHaBeLUb He NOBMHEH BCTYMaTU B KOHMNIKT 3
iHTepecamu JOroBopy, skMn BiH nignucas 3 GIZ.
KoHnikTn  iHTepeciB  MOXyTb  BUHMKATW,
30Kpema, 4Yepe3 eKOHOMIYHI BUrogu, MOniTU4HY
YM HauioHanbHY MPUHANEXHICTb, POAWHHI 4K
€MOLUiMHI 3B'A3kn abo Oyab-AKi iHWI 3B'A3KN 4m
CnifnbHi iHTepecw.

BurikoHaBeLb 3060B'A3yeTbCS, 30Kpema:

a) He npuAMaTU  XOAHOI  0OOATKOBOI
BMHAropoau Big TpeTix ocib NoB’A3aHuX i3
O0roBOPOM;

b) He npwimatun npoTarom TepmiHy gii
KOHTPaKTy iHWi 3aMOBNEHHs, e MOXHa
nepenbauntTn KOHMNIKT iHTEpeciB yepes
Xapaktep 3amoBneHHss abo  4epe3s
0cobucTi UM hiHaHCOBI 3B's13KM BUKOHaBLSA
3 TpeTbol CTOpoHOW, sKwo GIZ He
Hagano nonepeaHbOol 3rogM B TEKCTOBIN
thopmi;

C) He yKknagatM >KOOHMX [OroBopiB, LLO
CTOCYHOTbCH LibOro 0rosopy, 3 PisnyHuMmn
abo opuanyHumm ocobamn, 3 AKMMHU
BMKOHaBeLb Mae ocobucti abo giHaHCOBI
3B'A3kM, gkwo GIZ nonepegHbO He
noroguTbCs Ha L& B NMCbMOBIN chopMi.

BukoHaBeLb NOBUHEH BCTAHOBUTM BiANOBIgHY Ta
HanexHy cuctemy Ans BUPILLEHHA KOHMIKTIB
iHTepeciB. Kpim Toro, BukoHaBeLb
3000B'A3yeTbCA HeBigknagHo noeigomnatn GIZ
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circumstances that might represent a conflict of
interest or that could lead to such. All further
steps

must then be agreed with GIZ. If the parties are
unable to reach an agreement in such a case and
GIZ terminates the contract, then the Contractor
is responsible for the termination.

4.2. Principles of integrity

The Contractor must not offer or give any gift or
grant any other advantages, either itself or via
third parties, in connection with the award and/or
performance of the contract, nor may the
Contractor accept or demand the same for itself
or others; this shall also include any facilitation
payments.

The Contractor must not agree any restraints on
competition with one or more other companies,
nor participate in anti-competitive business
practices.

All forms of corruption are prohibited. The
Contractor shall be obliged to implement suitable
and

adequate measures to prevent and combat
corruption. The Contractor shall be further
obliged to

immediately report to GIZ’s whistleblower system
all confirmed cases of corruption and any
serious suspected cases that might relate to
corruption and/or financial crimes such as fraud,
embezzlement and breaches of trust in
connection with the performance of the contract
(see Section 6 below).

npo Oyab-siki 06CTaBMHU, AKi MOXYTb CTAHOBUTU
KOHGMIKT iHTepeciB abo Mpm3BecTn O Takoro
KOHGMIKTY. YcCi noganblli KPOKM MOBUHHI OyTK
y3rogxeHi 3 GIZ. AKLo CTOpOHM He MOXYTb AiNTH
3rogm B Takomy Bunagky i GIZ pospusae gorosip,
TO BI4NOBIOAMNbHICTL 3@ pPO3ipBaHHA [O0OroBOpYy
Hece BukoHaBeupb.

4.2 MpuHUMNN [OBpPOUYECHOCTI

BukoHaBeub He MOBUHEH npornoHyBaTn abo
JapyBatu Oydb-siki mogapyHks abo HagaBatu
Oyab-SKi iHWi nepearn, Sk cam, TaK i yepes
TpeTix ocib, y 3B'A3Ky 3 npucymkeHHAM Ta/abo
BMKOHaHHSAM [OroBOpY, a TakoX He MOoxe
npurimMaTn abo BMMaratu Te X came ans cebe
abo iHWKX; coau TakoXK BXOASATb Oyab-sKi
nnaTtexi 3a CnpoLleHHs opmanbHOCTEN.

BuvkoHaBeub He MOBWMHEH MOrogXXyBaTuca Ha
Oyab-aKi 0OMeXXeHHs1 KOHKYpeHLii 3 oaHieto abo
KiTbKOMa iHWKWMK KOMMaHisiMK, a Takox Opatu
yyacTb B aHTUKOHKYPEHTHMX BidHec-npoLeaypax.
Bci dopmu kopynuii 3abopoHeHi. BukoHaBeub
3060B'A3aHMn  3giicHOBATXM  BignoBigHIi  Ta
afiekBaTHi 3axoam Lwoao 3anobiraHHa Ta npoTuaii
kopynuii. BukoHaBeub Takox 3000B'A3aHMI
HeranHo NoBIAOMMATU B iH(popMaLinHy cuctemy
GIZ npo Bci nigTBEpOKEHI BMNagkmM Kopynuii Ta
OyaOb-aKi cepno3Hi nigo3pu, sKi MOXyTb OyTM
noB'dA3aHi 3 kopynuieo Ta/abo diHaHCOBUMMU
3r1l04MHaMu, Taknmu K LIaxXpancTBeo,
pO3KpadaHHs Ta 3MOBXUBaHHA JOBIPOO Y 3B'A3KY
3 BUKOHaHHSIM A0rosopy (ave. Po3ain 6 Hnxkye).

5. Implementing the requirements

Within the scope of its own business activities,
the Contractor is responsible for identifying risks
within the supply chain and taking appropriate
measures. In the event of suspected breaches
and

to protect supply chains with increased risks, the
Contractor shall inform GIZ promptly and, where
appropriate, regularly about the breaches and
risks identified and the measures taken. This
shall

not affect any other obligations pursuant to the
individual provisions of the contract with GIZ.

5. BuKOHaHHA 3000B’Ai3aHb

B pamkax BnacHoi rocnogapcbkoi AisnbHOCTI
BukoHaBeLb Hece BignoBiganbHICTb 3a
BUSIBIIEHHA PU3WKIB Yy NaHUOry nocradaHHs Ta
BXMBaHHA BigNOBigHMX 3axoaiB. Y pasi nigospwu
nopyweHb Ta 3 MeTOK 3axucTy naHuoris
nocTaYaHHs 3 NiaBULLIEHNM PU3NKOM,
BukoHaBeLb MOBMHEH CBOEYacHO Ta, 3a
HeoOxigHocTi, perynsapHo iHdopmyBaTtn GIZ npo
BUSIBIIEHI MOpPYLUEHHs Ta BXuTi 3axoaun. Lle He
BNMBAaEe Ha Oyab-aKi  iHWi  3060B's3aHHS
BiANOBIOHO OO OKpPeMMUX MOMOXeHb J0roBopy 3
GIZ.

6. Whistleblower system

6. Cuctema iHpopmyBaHHSI NOpYLUEHb
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GlZ's whistleblower system is available for
reporting any reasonable grounds to suspect an
infringement of this Code of Conduct. Reports
can be made in the following ways: via the online
whistleblower portal; via GIZ's Compliance and
Integrity Advisory Services
(compliancemailbox@giz.de); via an external
ombudsperson.

The whistleblower system can be found here link.
This provides both a link to GIZ’'s whistleblower
portal, which can be used anonymously, and the
contact details of the ombudsperson.

Questions or ideas relating to this Code of
Conduct can be

sent to the central mailbox of the Sustainable
Procurement Team
(sustainable.procurement@giz.de).

Cuctema iHdopmyBaHHA GIZ npusHadeHa gns
noBigomneHHss npo 6yab-siki  OOrpyHTOBaHI
nigctaBn Ans nigos3pu B MNOPYLUEHHI LbOro
Kopekcy nosegiHku. CnoBiCTUTY NPO NOPYLLUEHHS
MOXHa HacTynHUMKU cnocobamu: yepes OHNawmH-

noptan  cuctemm  iHPOPMYBaHHHA;  4Yepes
KoHcynbTauinHy cnyxby GIZ 3  nutaHb
KOMMNaeHcy Ta nobpoyecHoCTi
(compliancemailbox@giz.de); yepes

30BHILHBOrO OMOyACMEHa.

Cuctemy iHoOpMyBaHHS MOXHa 3HaWTU 3a
nocunaHHsaM. TakoX MOXHa CKOpUCTaTUCh
nocunaHHam Ha noptan GlZ gns 3asaBHUKIB, SIKUM
MOXHa KOpPUCTYBaTUCSl aHOHIMHO, a TaKoX
KOHTaKTHi gaHi ombyacmeHa. MNutaHHa abo iger,
o cTocylTbea uboro Kopekcy noBefiHkM,
MOXHa HagcunatM Ha T[OMOBHY  MOLUTOBY
CKpuHbKY ~ KomaHaum 3i  crtanoro  po3BUTKY
3akynisenb (sustainable.procurement@giz.de).
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https://www.giz.de/de/ueber_die_giz/39089.html#:~:text=Hinweise%20oder%20Beschwerden%20zu%20Diskriminierung,Beschwerdestelle%20der%20GIZ)%20zu%20erreichen.
https://www.giz.de/de/ueber_die_giz/39089.html#:~:text=Hinweise%20oder%20Beschwerden%20zu%20Diskriminierung,Beschwerdestelle%20der%20GIZ)%20zu%20erreichen.

