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Vacancy Announcement #077/2026 

Advisor on Climate Mobility and Migration Protection - Human Mobility in the 
Context of Disasters and Climate Change in the IGAD Region (MoDiaC) and 
Better Migration Management (BMM III) 
 

Contract duration: 9/30/2027 
Application deadline: 04.08.2026 
Duty station: Djibouti 

 

Projects Descriptions 
 
BMM IV: 
The Better Migration Management (BMM) IV Programme supports national and regional 
stakeholders in strengthening migration governance, protection of vulnerable migrants, 
prevention of trafficking in persons and smuggling of migrants, and promotion of human rights 
along migration routes in the Horn of Africa. The programme is commissioned by the German 
Federal Ministry for Economic Cooperation and Development (BMZ), co-financed by the 
European Union, and implemented through a partnership between GIZ, IOM, UNODC, and 
CIVIPOL. BMMs intervention partner countries are in the Horn of Africa region: Djibouti, 
Ethiopia, Kenya, Somalia. The BMM IV programme has two components: 1) Effective 
institutions to address trafficking and smuggling and 2) Protection. Under BMM IV, the Advisor 
will provide technical support to national institutions, civil society organizations, and regional 
partners to strengthen migration governance frameworks, human rights protection mechanisms, 
cross-border cooperation, and institutional capacities. 
 
MoDiaC: 
The Human Mobility in the Context of Disasters and Climate Change in the IGAD Region 
(MoDiaC) Programme supports IGAD and its member states in strengthening institutional 
capacities to manage human mobility linked to disasters and climate change in the Horn of 
Africa. The programme is commissioned by the German Federal Ministry for Economic 
Cooperation and Development (BMZ) and implemented by GIZ in close cooperation with the 
IGAD Secretariat and the IGAD Climate Prediction and Applications Centre (ICPAC). MoDiaC's 
intervention partner countries are in the IGAD region: Djibouti, Ethiopia, Kenya, Somalia, South 
Sudan, Sudan, and Uganda. The MoDiaC project has three components: 1) Strengthening 
regional and national capacities to implement guidelines on climate- and disaster-induced 
human mobility, 2) Analysis, forecasting, and early warning on the effects of climate- and 
disaster-induced mobility and 3) Strengthening problem-solving capacities of local actors in 
cross-border areas. Under MoDiaC, the Advisor will provide implementation and coordination 
support to IGAD and its member states, contributing to the operationalization of regional 
frameworks, institutional coordination processes, and administrative delivery of project 
activities. 

 
Responsibilities and Tasks  
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Main Responsibilities and Activities 
• Implementation of the BMM IV Protection Component in the country in close 

collaboration with the other Technical Advisors, ensuring effective planning, 
implementation, monitoring, and reporting of selected activities in accordance with the 
Annual Work Plan.  

• Support the effective coordination and representation of the BMM IV programme in 
Djibouti in close coordination with the Regional Coordinator by facilitating programme 
planning and coordination processes, contributing to the implementation and 
monitoring of the Annual Work Plan, and ensuring effective communication and 
engagement with BMZ, the EU, implementing partners, and other relevant 
stakeholders.  

• Provide overview of the overall BMM IV Djibouti budget planning and monitoring  
• Engage in coordination mechanisms and partnerships, representing the programme in 

technical working groups and Protection Sub-Clusters, and managing relationships 
with government institutions, the National Human Rights Commission (CNDH), CSOs, 
UN agencies, and regional partners across Djibouti and the Horn of Africa.  

• Provide technical advisory support on migration, human rights, protection, trafficking 
in persons (TIP), and smuggling of migrants (SOM), ensuring alignment with 
international standards and best practices, including support to strengthen the CNDH 
(capacity development, institutional support, complaint mechanisms, migration 
reporting, regional cooperation).  

• Strengthen civil society engagement, supporting the establishment, sustainability, and 
networking of CSOs working on migration governance and migrant protection, and 
coordinating related facilities. 

• Support the implementation of activities under the MoDiaC project in close 
cooperation with IGAD and relevant partner institutions, with a particular focus on 
strengthening coordination, follow-up, and delivery of agreed measures on climate-
related human mobility. 

• Accompany IGAD and project partners in translating regional commitments and 
operational plans into implementable activities at institutional and country level. 

• Facilitate coordination across different workstreams of the MoDiaC project so that 
policy support, institutional processes, and local implementation measures are linked 
coherently. 

• Support administrative and operational processes under MoDiaC, including planning, 
internal follow-up, documentation, and implementation tracking in line with GIZ 
procedures and standards. 

• Manage and follow up service contracts, implementation agreements, and related 
administrative procedures under MoDiaC in accordance with GIZ rules and 
compliance requirements. 

 
Applications from qualified women are encouraged. 
 
The brief profile is not intended to provide a full and complete description. 
 

• Where appropriate and reasonable, the position holder is willing to perform tasks 
outside the scope of the job description 

 



 

 

 

 

Implemented by 

Page | 3 

 

Required qualifications, competencies, and experience. 

Qualifications 

• Master’s or bachelor’s degree in Political Sciences, Human Science, Project 
Management, International Relations, Migration Studies, or an equivalent field. 

• At least 10 years of professional experience, including at least 5 years in development 
cooperation and/or humanitarian aid, with proven expertise in migration, protection, 
displacement, or related fields. 

• Proven working experience with UN agencies or large NGOs. Working experience with 
German Development Cooperation is an asset. 

• Proven professional experience in the Horn of Africa, particularly in Djibouti. 
• Proven experience in project implementation, operational planning, and administrative 

follow-up. 
• Demonstrated experience in managing implementation contracts, service providers, and 

partner coordination in line with organisational compliance and procedural standards. 
• Proven experience in budget planning and monitoring is an asset. 
• Experience in partnership management and coordination with government institutions, 

civil society organisations, regional bodies, and international partners. 
• Excellent writing and reporting skills. 
• Good organisational, communication, and analytical skills. 
• Proficiency in Microsoft Office Suite (Word, Excel, PowerPoint, Outlook) and Microsoft 

365. 
• Ability to work comfortably with Microsoft Teams. 
• Very good proficiency in French and English. Knowledge of one local language is an 

asset. 

• Strong interpersonal skills, team spirit, and ability to work in a multicultural environmen 

Application procedure: 

Interested and qualified candidates shall submit their motivation letter along with  
their non-returnable recent CV via recruitment-ethiopia@giz.de 
 

 

 

 
 
 
 
 
 

Deutsche Gesellschaft für 
Internationale Zusammenarbeit (GIZ) GmbH 

GIZ Country Office Ethiopia and Djibouti 

Kazanchis, Kirkos Sub City, Woreda 08 

P.O. Box 100009, Addis Ababa, Ethiopia 

Note:  
 

Please make sure you mention the vacancy number and position Advisor #077 _Your Full 
Name in the subject line of your email application.  

Due to the large number of applications, we categorize applications with vacancy numbers. 

Applications without vacant numbers in subject lines might not be categorized in the 
appropriate folder and could be disqualified. 

 Only short-listed candidates will be contacted. We encourage people with disabilities to 
apply for the position. In the case of equal qualification, people with disabilities will be given 

preference. 

Applications from qualified women are encouraged. 

“Please refer to our brochure to learn more about GIZ’s attractive benefit package.” 

 

mailto:recruitment-ethiopia@giz.de
https://www.giz.de/en/downloads/GIZs_Benefit_Package_Ethiopia_1.3.pdf
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file:///C:/Users/ername/Documents/Country%20Office/Filing%20Structure/23_GIZ%20website/Extended%20Country%20Page/HR%20Vacancies/Final%20template%20for%20vacacny%20announcment/www.giz.de/de/weltweit/336.html
https://www.linkedin.com/company/giz-ethiopia-djibouti/

